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The Argentinian G20 Presidency has identified empowering women as essential
to its key theme, and has committed to mainstreaming gender throughout the
entire G20 agenda.! Building on past commitments and last year’s launch of the
Women Entrepreneurs Finance Initiative (We-Fi), the Gender Equality Policy
Team of the U.S. G7/G20 Advocacy Alliance, a group of 54 non-governmental
organizations, calls on the U.S. Government to play a leading role in encourag-
ing the G20 to take the following actions, at home and abroad through its devel-
opment assistance:

1. Achieve the target to reduce the gender gap in labor force participation
by 25% by 20252 by investing 2% of GDP in the care economy (agriculture,
nutrition, health, child and elder care, social infrastructure, etc.) and increas-
ing investment in quality education and training, land tenure security, finan-
cial services, and market access for female entrepreneurs. Ensure these in-
vestments reach women and girls in rural areas, and that all women workers
— including migrants — are guaranteed decent work and living wages. Publish
an accountability report of how countries are progressing in reaching this tar-
get.

2. Launch a Leaders’ Initiative on Women’s Workforce Development: The
U.S. should champion a leaders’ initiative to eliminate barriers to female la-
bor force participation by facilitating workforce development for women and
young people for skilled and higher-paying jobs in low- and middle-income
countries to help build foundational, transferable, and life skills; facilitate ap-
prenticeships, internships and mentorships; and promote market access for
female entrepreneurs.

3. Ensure schools and workplaces are free of sexual harassment and
gender-based violence (GBV) by supporting a comprehensive and inte-
grated ILO Convention and Recommendation on ‘Ending violence and har-
assment against women and men in the world of work,” investing in efforts to
reduce GBYV directed at girls, and promoting girls’ access to safe, quality ed-
ucation in all settings, including rural areas, in conflict and crisis.
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BACKGROUND

“Building consensus for fair and sustainable development” — the theme of this year's G20 — requires ac-
tive engagement with women and girls, and commitments to policies that will advance gender equality.
Women and girls are key economic actors, but social vulnerabilities embedded in unfavorable norms and
practices constantly undermine their potential. Therefore, G20 countries must make the investments that
will be required to level the playing field for them. Investing in women and girls can provide the greatest
return for development, supporting greater individual and collective well-being, delaying age at marriage®
and first birth, increasing incomes, reducing hunger, malnutrition, poverty and improving stability and se-
curity.

However, secondary educational enrollment and completion rates for girls remain markedly less than
boys in some regions of the world,* female labor force participation rates often lag behind and women
worldwide struggle to access good-paying jobs.> Furthermore, the responsibility of unpaid care work falls
disproportionately on women and girls — particularly those in rural areas.® This limits engagement in mar-
ket activities, reduces productivity, and leads to concentration in low-paid or part-time, more insecure,
informal, and home-based work.

Moreover, 12 of the G20 countries are among the top 20 migrant destinations where women make up a
significant proportion of migrants, many of whom end up working in the care and health sectors, often in
informal employment and without access to social protection and labor rights.” The consistent application
of SDGs 5 and 8 linked to existing labor protections could address care deficits and protect the rights of
care workers, while guaranteeing effective implementation of ILO Convention 189 on decent work for do-
mestic workers.8

Finally, gender-based violence continues to be a pervasive expression of gender inequality worldwide.
Working to eradicate violence, address the social nhorms that condone and protect aggressors, and un-
covering habituation to the status quo can provide the basis for lasting transformation. Addressing vio-
lence in schools, universities, and the workplace will prove fundamental to removing one of the most per-
sistent and pernicious barriers to women’s economic empowerment and gender equality worldwide. Sup-
port for the ILO standard on “Ending violence and harassment against women and men in the world of
work,” as well as SDGs 5 and 16, will be critical to achieving this.

While the statement is not designed to be a consensus position of the contributors, it has been endorsed
by InterAction’s leadership. This set of recommendations was developed by the Gender Equality Policy
Team of the G7/G20 Advocacy Alliance, listed below.

Gender Equality Policy Team

International Center for Research on Women, Lyric Thompson (Lead) and Spogmay Ahmed
Bread for the World, Faustine Wabwire

IntraHealth International, Sam Rick

Mercy Corps, Emily Schaefer

ONE, Megan O’Donnell

Save the Children, Grace Choi

The Hunger Project, Mary Kate Costello

Women Thrive, Emily Bove and Ménica Hancke

Endorsers:
Center for Democratic Education
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