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Introduction

Comparing wages and benefits in the United States today
may seem like a simple task. Round up key numbers from
government agencies such as the Department of Labor or
state-level labor agencies, with a focus on different
segments of the labor market. Highlight benefits common to
most jobs, then single out a few special perks. Add in
statistics from labor organizations and advocacy groups, and
done—right? Yet the labor market in the US, like the
demographics of the country, is evolving very quickly. What
counts as a full- or part-time employee, a regular or
temporary job, or wage-based versus piecework income?
Are government subsidies—in the form of Supplemental
Nutrition Assistance Program (SNAP, formerly known as
Food Stamps), Earned Income Tax Credit (EITC), mortgage
interest deductions or the wage cap on Social Security—
benefits that are equally enjoyed by low-wage, middle-
income and highly compensated workers? How are
employers handling the challenge of maximizing workplace
efficiencies and increasing return on investments made by
stockholders and venture capitalists while managing
employees’ needs and productivity?
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This issue of Gender Stat divides wages and benefits into four broad combinations, or “quadrants,” to explore specific
challenges and opportunities for workers in each: Quadrant 1: Higher Wages/Fewer Benefits; Quadrant 2: Lower
Wages/Fewer Benefits; Quadrant 3: Lower Wages/More Benefits; and Quadrant 4: Higher Wages/More Benefits.
Taken together, the quadrants show a workforce moving in the direction of less job security, lower wages for more
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segments of the workforce, more flexibility for high-wage workers, less flexibility for low-wage workers and more
people leaning on government benefits to supplement wages that fall short of being livable. Against convention, we
are beginning the exploration by looking at workers in the Higher Wages/Fewer Benefits segment of the workforce.
This segment is growing fastest, and it shows signs of becoming a new “normal” for the future of work for many in the
US; that is, where the relationship of workers to those who employ them is contingent, irregular and bereft of standard
benefits.

Quadrant 1: Higher wages and fewer benefits

Touted as the “force that could save the American
worker,” the "gig" economy is often portrayed in the
media as a path to workers’ empowerment,
freedom from standard workweeks and improved
work/life balance. This quadrant reveals the
precarity faced by the increasing number and
variety of US professionals who rely on contingent
work. Coders, designers, lawyers, performers,
professors and writers are among the growing
ranks of workers who are disconnected from
standard full-time employment and who do not
have access to benefits or labor law protections.
(Lower-wage contingent workers are discussed in
more detail in Quadrant 2.)

Higher Wages, Higher Wages,
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e  Contingent work is on track to become
the norm of the US labor market. In 2006,
the Government Accountability Office Low —=& BENEFITS > High
(GAO) estimated that close to one in
three US workers, or 43 million, were “contingent” — working part-time or via contract (GAO, 2006). Intuit
projects that 40 percent will be contingent by 2020, an estimated 10 percent increase over today’s numbers,
as the trend of hiring contingent workers accelerates and more than 80 percent of corporations plan to
increase their use of a flexible workforce (Intuit, 2010).

e Today’s contingent workers are college educated and tech savvy. They are skilled lawyers, doctors,
information technology specialists and more (Challenger, Gray & Christmas, Inc., 2013), and they label
themselves as consultants, freelancers, contractors, microbusiness owners or solopreneurs (MBO Partners,
2013).

e Contingent workers who are consultants or independent workers generally do not have access to employer-
provided benefits, such as health insurance, pensions plans and paid leave, unlike those who are direct
employees (Cohen et al., 2013). A 2012 survey showed that more than half (55 percent) of independent
workers were concerned about their unpredictable income stream; and close to two-fifths worried about
getting future work (40 percent), retirement (40 percent), traditional benefits (37 percent) and lack of job
security (36%) (MBO Partners, 2012). In 2012, 18 percent of those self-employed in management and
professional occupations did not have health insurance, in contrast to 8 percent of standard workers in the
same fields (AFL-CIO, 2014).

e The decline of traditional workplace benefits is affecting almost all workers, but part-time workers—43
percent of the contingent workforce in 2006, according to the GAO—bear the brunt of the trend (CEPR,
2012, and GAO, 2006). Between 2007 and 2012, those working fewer than 30 hours per week experienced
a 20 percent decline in being able to access employer health coverage. Those clocking 30-39 hours per


http://www.wired.com/2013/09/the-gig-economy-the-force-that-could-save-the-american-worker/
http://www.wired.com/2013/09/the-gig-economy-the-force-that-could-save-the-american-worker/
http://ourfuture.org/20140528/cut-throat-capitalism-welcome-to-the-gig-economy
http://www.gao.gov/new.items/d06656.pdf
http://http-download.intuit.com/http.intuit/CMO/intuit/futureofsmallbusiness/intuit_2020_report.pdf?_ga=1.82600086.1286327959.1409610840
http://www.challengergray.com/press/press-releases/2013-labor-day-trends-leave-resume-take-your-own-device
http://info.mbopartners.com/rs/mbo/images/2013-MBO_Partners_State_of_Independence_Report.pdf
http://www.columbia.edu/~sc32/documents/IC_Study_Published.pdf
http://www.mbopartners.com/state-of-independence/docs/2012-MBO_Partners_State_of_Independence_Report.pdf
http://www.cepr.net/documents/publications/good-jobs-2012-07.pdf
http://www.gao.gov/new.items/d06656.pdf
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week experienced a 12 percent decline. In contrast, full-time workers logging 40 or more hours per week
experienced a 3 percent reduction (EBRI, 2014).

e Independent workers do not have access to unemployment insurance and workers’ compensation (BLS,
n.d.) and have limited tools to seek redress if their clients do not pay for work that has been completed and
invoiced (Horowitz et al., 2011). A 2009 survey by Freelancers Union found that 77 percent of independent
workers had trouble getting paid at some point during their career as freelancers and that an average
freelancer lost approximately $6,000 due to client non-payment (Horowitz et al., 2010). In these cases,
workers were unable to obtain relief through the Department of Labor’s worker protections.

e “Contract lawyers”—attorneys hired by law firms to work on legal cases by contract on a temporary basis—
get hourly compensation between $25 and $40 ($45,500-$72,800 annually, assuming full-time) in major
cities (The Posse List, 2009), as compared with $160,000, the average first-year associate’s salary at large
law firms (NALP, 2013). According to UC Berkeley School of Law’s career site, contract lawyers often do not
have access to standard benefits such as health care, paid vacation, sick leave, etc., or traditional law office
resources as administrative support, expensive research databases like Lexis/Nexis, office supplies, etc.
(UC Berkeley, n.d.).

e Atuniversities and colleges, the average part-time/adjunct faculty earned $2,700 per class in 2012, and their
contracts were often renewed or discontinued on short notice (Association of Governing Boards of
Universities and Colleges, 2013). Only 23 percent of part-time faculty members had access to employer
health coverage, and 40 percent had access to retirement benefits (Coalition on the Academic Workforce,
2012).

e An average middle-income family spent 11 more hours per week doing paid labor in 2006 than it did in 1979
(CAP, 2010). In recent years, workers with email have become more likely to check their email outside of
normal working hours: one-half check their work-related email on the weekends, more than one-third (34%)
check their work-related email on vacations, and one-quarter (25%) check work-related email “often” when
they have taken a sick day (PEW Internet & American Life Project, 2008). In 2012, approximately 40 percent
of professional men worked more than 50 hours a week, but four in five of the men (80 percent) wanted to
work shorter hours (CAP, 2012).

e According to a 2014 survey, other than a pay raise, more than three in five workers (61 percent) ranked
more paid leave as the most desirable benefit, followed by career advancement (52 percent), flexibility (50
percent), working remotely (46 percent) and receiving company stock/shares (44 percent). Flexible hours
were more desirable for women than men (60 percent versus 40 percent) while more men than women
wanted company stock/shares (51 versus 37 percent) (Glassdoor, 2014).

e The trend toward higher employee contributions makes employer-offered benefits less affordable. At the
same time, there is a trend toward fewer employers offering benefits at all, even to full-time workers. In
2010, almost a quarter (24 percent) of full-time workers did not have access to employer health coverage
(Demos, 2011). Between 2000 and 2013, employers’ contributions for family health coverage increased
more than 180 percent, to more than $4,500 (Kaiser Family Foundation, 2013). In 2007, high medical bills or
illness contributed to 62 percent of all personal bankruptcy cases, and most medical debtors were
homeowners and middle-class workers (Himmelstein et al., 2009). In 2012, three-fifths (60 percent) of self-
identified middle-class employees stated that they had to cut household spending, and 42 percent
expressed that their financial situation is in worse shape than it was before the 2007-2009 recession (Pew
Research Center, 2012).


http://www.ebri.org/pdf/notespdf/EBRI_Notes_05_May-14_PrtTime.pdf
http://www.dol.gov/_sec/media/reports/dunlop/section5.htm
http://fu-res.org/pdfs/advocacy/2011_Counting_the_Independent_Workforce%20Policy_Brief.pdf
http://fu-res.org/pdfs/advocacy/surveyreport_overview.pdf
http://www.theposselist.com/2009/04/02/the-contract-attorney-market-status-trends-and-outlook-part-1/
http://www.nalp.org/associate_salaries_sept2013
http://www.law.berkeley.edu/8366.htm
http://agb.org/trusteeship/2013/5/changing-academic-workforce
http://agb.org/trusteeship/2013/5/changing-academic-workforce
http://www.academicworkforce.org/CAW_portrait_2012.pdf
http://www.americanprogress.org/issues/labor/report/2010/01/25/7194/the-three-faces-of-work-family-conflict/
http://www.pewinternet.org/files/old-media/Files/Reports/2008/PIP_Networked_Workers_FINAL.pdf.pdf
http://www.americanprogress.org/issues/labor/news/2012/08/16/11981/fact-sheet-workplace-flexibility/
http://www.glassdoor.com/blog/2-5-employees-receive-fair-pay-glassdoor-survey-explores-income-inequality-gender-breakdowns/
http://www.demos.org/sites/default/files/publications/Great_Unraveling_MiddleClass_Demos.pdf
http://kaiserfamilyfoundation.files.wordpress.com/2013/08/8465-employer-health-benefits-20131.pdf
http://www.pnhp.org/new_bankruptcy_study/Bankruptcy-2009.pdf
http://www.pewsocialtrends.org/2012/08/22/the-lost-decade-of-the-middle-class/
http://www.pewsocialtrends.org/2012/08/22/the-lost-decade-of-the-middle-class/
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Quadrant 2: Lower Wages, Fewer Benefits

The central myth about success in the US is that with
hard work, anyone can do well and live a good life. This
quadrant represents the basic paradox of living in or near
poverty while working part-time, full-time or multiple jobs.
To survive on low wages and few benefits, workers put
up with difficult conditions, such as unpredictable
schedules; make hard choices between necessities like
food and rent; and fight against wage theft, among many
other hurdles. Below are a few statistics that give a
snapshot of their challenges.

e  Demos defines low-wage work as a job that
pays $12/hour or less and estimates that almost
one-third of US workers hold such jobs (Demos,
2013). Low-wage jobs that do not offer health or
retirement benefits are expected to increase
fastest in the next twenty years (Demos, 2013).
It is estimated that 60 percent of US jobs
created between 2010 and 2012 paid less than
$13.83/hour (NELP, 2012).
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In 2012, more than 15 million workers were paid between $7.25/hour and $10.88/hour (Hamilton Project,
2014).

Among all workers paid $8.50/hour or less, only 12 percent have health care and retirement benefits, less
than 25 percent have access to paid sick leave and fewer than half get paid vacation (Quigley, n.d.).

In 2011, low-income households enjoyed only 3 percent of tax-expenditure benefits (i.e., tax breaks such as
deductions, credits, write-offs, etc.) (CBPP, 2012).

According to GAO’s 2006 survey of contingent workers, on-call/day laborers and agency temps
disproportionately reported low-household incomes (below $20,000 annually). Of on-call/day laborers, only
24 percent had access to health coverage, and 29 percent had access to employer pensions; for agency
temps, the statistics are worse—9 percent and 4 percent, respectively (GAO, 2006).

A majority of low-wage workers do not have flexibility and paid leave benefits: Almost 70 percent of low-
wage employees cannot control their start or stop time at work (CAP, 2012), 80 percent do not have access
to paid sick days (National Partnership for Women and Families, n.d.) and only 16 percent of the lowest-paid
workers receive health insurance through their employers (Mettler, 2011). Women are disproportionately
impacted, as they make up almost 67 percent of low-wage workers (NWLC, 2014).

Almost 16 million workers are employed as federal contractors or subcontractors, and more than 8 million of
them hold low-wage jobs. Almost one in three (29 percent) make less than $15/hour, and two in five (38
percent) are paid poverty- or near poverty-level wages (i.e., income is less than 150 percent of the federal
poverty threshold for a family of four). Women and people of color are disproportionately impacted as they
account for 71 percent and 45 percent, respectively, of these low-wage federal contractors or subcontractors
(Demos, 2014).

Involuntary part-time employment (i.e., part-time workers who want to work full time but cannot find
positions) is a key factor in poverty: in 2012, one in four involuntary part-time employees lived in poverty, in
contrast to one in twenty full-time workers. Between 2007 and 2012, the involuntary part-time employment


http://www.nytimes.com/interactive/2014/08/13/us/starbucks-workers-scheduling-hours.html?_r=0
http://www.nytimes.com/interactive/2014/08/13/us/starbucks-workers-scheduling-hours.html?_r=0
http://www.huffingtonpost.com/2011/04/26/rent-vs-buy_n_852779.html
http://www.iwj.org/issues/wage-theft
http://www.demos.org/publication/underwriting-bad-jobs-how-our-tax-dollars-are-funding-low-wage-work-and-fueling-inequali
http://www.demos.org/publication/state-american-dream-economic-policy-and-future-middle-class
http://www.nelp.org/page/-/Job_Creation/LowWageRecovery2012.pdf?nocdn=1
http://www.hamiltonproject.org/papers/the_ripple_effect_of_the_minimum_wage_on_american_workers/
http://www.ccrjustice.org/working-and-poor-usa
http://www.cbpp.org/files/2-10-12pov.pdf
http://www.gao.gov/new.items/d06656.pdf
http://www.americanprogress.org/issues/labor/news/2012/08/16/11981/fact-sheet-workplace-flexibility/
http://www.nationalpartnership.org/issues/work-family/paid-sick-days.html
http://www.amazon.com/The-Submerged-State-Invisible-Government/dp/0226521656
http://www.nwlc.org/sites/default/files/pdfs/final_nwlc_lowwagereport2014.pdf
http://www.demos.org/publication/underwriting-good-jobs-how-place-over-20-million-americans-pathway-middle-class-using-fe
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rate doubled for women (from 4 percent to 8 percent) and tripled for men (from 2 percent to 6 percent). In
addition to making less money than full-time employees, involuntary part-time workers have fewer fringe
benefits, less job security, are more likely to live in poverty and are susceptible to long-term unemployment.
Women who worked part-time involuntarily were five times more likely to have spent a substantial portion of
the year unemployed than those who worked part-time voluntarily (Glauber, 2013).

e In 2012, approximately 22 percent of all working families were headed by women, but 39 percent of low-
income working families were female-headed. Almost half of all low-income working mothers were employed
in retail and service sector jobs that do not provide benefits such as health and paid sick leave (Povich et al.,
2014).

e On average, front-line fast food workers get paid $8.69/hour nationally. Only 28 percent are able to secure
full-time hours, and 87 percent do not get employer health coverage (Allegretto et al., 2013).

e The average wage for “in-home” workers (e.g., child care workers, maids and housekeepers, health aides in
private households) is $10.21/hour. They are likely to work part time without benefits: only 12 percent have
health insurance, and 7 percent have a pension plan through their employer. Almost all (90 percent) are
female, and they are disproportionately immigrants (EPI, 2013).

e Cornell University researchers found that migrant workers with temporary non-agricultural work visas (e.g.,
those in hospitality, resorts and theme parks, landscaping, janitorial, restaurant jobs) were paid up to
$5.69/hour less than the average wage for their occupations (Cornell Institute for Public Affairs & AFL-CIO,
2011).

e Low-income families with children under the age of five who paid for child care spent more than half (53
percent) of their monthly income on child care, in contrast to the 9 percent spent by similar families making
more than $4,500 per month (CAP, 2012). In 2011, the national average cost for center-based, full-time child
care for an infant was $8,900. The cost of center-based care for two children (an infant and a 4-year-old)
was higher than annual average rent payments in all states and the District of Columbia. In that same year,
one in four working families spent more than 50 percent of their income on housing (Demos, 2013).

e The effects of low wages and corresponding low benefits can have long-term consequences. Due to
insufficient earnings, approximately 4 percent of the population aged 62-84 (1.6 million) are projected to
never receive Social Security benefits. More than half (56 percent) of this group are either poor or “near
poor.” More than two-thirds (67 percent) are women, more than two-thirds (67 percent) are immigrants and
close to one-third (31 percent) are widowed (Whitman et al., 2011).

e As a Social Security Administration study shows, the three groups that rely most on Social Security as their
sole source of retirement income are black women (25 percent), Latino/Hispanic men (22 percent) and
Latina/Hispanic women (21 percent) (US Social Security Administration 2012).

White Men Black Men Black Women | Asian Men | Asian Women N Lat".m/ N Laltma/
Hispanic Men | Hispanic Women

11% 15% 18% 25% 9% 1% 22% 21%


http://scholars.unh.edu/cgi/viewcontent.cgi?article=1198&context=carsey
http://www.workingpoorfamilies.org/wp-content/uploads/2014/02/WPFP_Low-Income-Working-Mothers-Report_021214.pdf
http://laborcenter.berkeley.edu/pdf/2013/fast_food_poverty_wages.pdf
http://www.epi.org/publication/in-home-workers/
http://www.cipa.cornell.edu/engagement/capstone/upload/Public-Engagement_Capstone_AFLCIO_Link.pdf
http://www.americanprogress.org/issues/labor/news/2012/08/16/11978/fact-sheet-child-care/
http://www.demos.org/publication/state-american-dream-economic-policy-and-future-middle-class
http://www.ssa.gov/policy/docs/ssb/v71n2/v71n2p17.html
http://www.ssa.gov/policy/docs/statcomps/income_pop55/2012/incpop12.pdf
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Quadrant 3: Lower Wages, More Benefits

One of the enduring stereotypes about individuals living in
poverty is that they do not work or want to work. At the same
time, according to a recent New York Times article, “most of
the income of people in poverty comes from work.” This
guadrant itemizes the patchwork of wages and subsidies Higher Wages, Higher Wages,
that the working poor depend on to make ends meet. FewérBenefits Mére Berefits

> High

e Working families account for approximately three-
quarters (73 percent) of all households enrolled in
at least one public assistance program (Allegretto
et al., 2013). Working families (18 percent) and
those who cannot work (elderly, 53 percent; non-
elderly disabled, 20 percent) together account for
almost all (91 percent) of public benefits
participants (CBPP, 2012). In 2014, there was at
least one working adult in 54 percent of the families
seeking food at 32,000 emergency food programs
in the US (Feeding America, 2014).

WAGES

Lower Wages, Lower Wages,
Fewer Benefits More Benefits

—=€
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e In 2013, Social Security, health programs
(Medicaid/Medicare and CHIP) and safety net programs (e.g., unemployment insurance, SNAP, EITC)
accounted for 24 percent, 22 percent and 12 percent of the federal budget, respectively (CBPP, 2014). In
2010, 39 percent of all US households benefited from at least one of the three major social programs (Social
Security, Medicare and unemployment insurance) (CAP, 2011).

e In 2010, middle-income families received more than half (58 percent) of public benefits defined as Social
Security, Medicare/Medicaid, unemployment insurance, SNAP, TANF, EITC, lunch programs, among others,
and the lowest-income families received 32 percent (CBPP, 2012).

e Between 2008 and 2011, the percentage of the US population receiving public benefits (Social Security,
Medicaid/Medicare, SNAP, unemployment compensation, among others) increased by 4 percent, from 45
percent to 49 percent. During those years, the percentages of people who received SNAP increased by 5
percent and Medicaid by 3 percent (US Census, 2013).

e A majority of SNAP recipients who are able to work do so, and the benefit helps low-wage working families
make ends meet. In order to qualify to receive SNAP, a household income should be at or below 130
percent of the federal poverty line ($25,400 for a family of three), and its assets have to be under certain
limits ($2,000 or less for a household without elderly or disabled members) (CBPP, 2013). Among SNAP
households with at least one working-age, able-bodied adult, more than half worked while receiving SNAP,
and more than 80 percent worked in the year prior to or the year after receiving SNAP. (Approximately two-
thirds of SNAP recipients are not expected to work, primarily because they are children, elderly or disabled.)

e  For a family of three with one worker who makes $10/hour, SNAP increases the family’s income by up to 20
percent, depending on the number of hours worked. (CBPP, 2014).

e In 2009, 14 percent of SNAP recipients also received unemployment insurance—up from 8 percent in 2005
(Finifter & Prell, 2013).

e More than 47 million low-income children and adults received SNAP. An average SNAP recipient received
approximately $125 a month in FY 2014, down from $133 a month in FY 2013 (CBPP, 2014). SNAP helps to
reduce poverty among women and people of color: SNAP participation rates among black, Latino and white

6


http://www.motherjones.com/politics/2014/03/10-poverty-myths-busted
http://charlotte.cbslocal.com/2013/07/02/poverty-in-america-myths-about-welfare-recipients/
http://www.nytimes.com/2012/07/29/opinion/sunday/why-cant-we-end-poverty-in-america.html?pagewanted=all
http://laborcenter.berkeley.edu/pdf/2013/fast_food_poverty_wages.pdf
http://laborcenter.berkeley.edu/pdf/2013/fast_food_poverty_wages.pdf
http://www.cbpp.org/files/2-10-12pov.pdf
http://help.feedingamerica.org/HungerInAmerica/hunger-in-america-2014-full-report.pdf
http://www.cbpp.org/cms/?fa=view&id=1258
http://www.americanprogress.org/issues/economy/report/2011/12/16/10767/the-facts-about-americans-who-receive-public-benefits/
http://www.cbpp.org/files/2-10-12pov.pdf
http://www.census.gov/how/infographics/government_benefits.html
http://www.cbpp.org/cms/index.cfm?fa=view&id=1269
http://www.cbpp.org/cms/index.cfm?fa=view&id=2226
http://www.ers.usda.gov/media/1216374/err157.pdf
http://www.cbpp.org/cms/index.cfm?fa=view&id=2226
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individuals are 31 percent, 22 percent and 15 percent, respectively. Women are twice as likely as men (23
percent versus 12 percent) to have received SNAP at some point in their lives, and the gender-race
participation gap is wider among people of color: approximately 39 percent of black women versus 21
percent of black men; 31 percent of Hispanic women versus 14 percent of Hispanic men; and 19 percent of
white women versus 11 percent of white men received assistance (Pew Research Center, 2013).

e In 2011, 28 million working adults and their families benefited from the Earned Income Tax Credit (EITC)
(CBPP, 2014). The top three occupations of the EITC-eligible population in 2012 were: administration (13
percent), sales (11percent) and food preparation and related services (10 percent) (Brookings Institute,
2014).

e In 2012, the EITC lifted 6.5 million people out of poverty, including 3 million children. In combination with the
Child Tax Credit, the EITC lifted more than 5 million children above poverty (CBPP, 2014).

e The EITC expansions of the 1990s have been attributed as one of the key factors that increased
employment among female heads of household between 1993 and 1999. Also, the resulting increase in
employment and earnings of working-age women is expected to bring them higher Social Security benefits
and, subsequently, lower poverty rates in retirement (CBPP, 2014).

e Wages are the primary source of income for more than one-third (35 percent) of public housing residents
(HUD, 2014). In 2010, more than three-fourths (77 percent) of Section 8 voucher-receiving households with
working-age, able-bodied tenants worked or were part of programs with work requirements (e.g., TANF)
(CBPP, 2011). More than half (55 percent) are not expected to work, primarily because they are elderly or
disabled (CBPP, 2013).

Quadrant 4: Higher Wages, More Benefits

This quadrant focuses on those who earn higher salaries
regardless of sector—business, the performing and fine arts, Higher Wages, Higher Wages,
technology, academia, start-ups and traditional business, etc. Fewer Benefits More Benefits
The commonality is that wages at this level are higher than
any other quadrant represented. High-income individuals
have access to many benefits, perks and gifts in addition to
their salaries that boosts their overall compensation.
Likewise, perks and fringe benefits are standard tools for job
and salary negotiation, whether looking at sports signing
bonuses or business incentives such as tech campus Lower Wages, Lower Wages,
amenities, stock options, etc. This quadrant challenges the Fewer Benefits More Benefits
commonly held idea that high-income individuals attain their Y

wealth only through hard work without any support or
government subsidies. It illuminates the role of tax subidies, 3
lower mortgage rates, capital gains, etc.

> High

WAGES

Low —eaE BENEFITS > High

e In 2013, the average annual wage for management positions was $110,550, in contrast to $46,440 for all
workers (BLS, 2014). Comprehensive employee benefit packages may include: health insurance, pension
plans, paid leave, flexible work hours, housing and relocation assistance and business travel benefits
(Society for Human Resource Management, 2014).

e Collectively, the top seven largest fast-food chains made $7 billion in profits; the total combined
compensation for their CEOs in 2012 was $53 million, with the highest paid receiving more than $14 million
(NELP, 2013). In addition to annual salary, health coverage and pension plans, typical executive


http://www.pewresearch.org/fact-tank/2013/07/12/the-politics-and-demographics-of-food-stamp-recipients/
http://www.cbpp.org/cms/?fa=view&id=2505
http://www.brookings.edu/research/interactives/eitc
http://www.cbpp.org/cms/?fa=view&id=2505
http://www.cbpp.org/cms/?fa=view&id=3793
https://pic.hud.gov/pic/RCRPublic/rcrmain.asp
http://www.cbpp.org/cms/?fa=view&id=3634
http://www.cbpp.org/cms/?fa=view&id=3992
http://www.cnn.com/2006/SHOWBIZ/Movies/03/03/oscar.swag/
http://career-advice.monster.com/salary-benefits/negotiation-tips/the-signing-bonus-is-it-what-you-want-hot-jobs/article.aspx
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compensation packages include bonuses, stock options, cash, severance pay and perks (e.g., company
airplane, club memberships) (Larcker, n.d.).

e At US companies that made more than $5 billion in 2012, the average CEO perks package (not including
base salary) was worth $320,635, a 19 percent increase from 2011. This included 40 percent in stock, 38
percent in cash and 16 percent in option awards (New York Times & Equilar, 2013). The majority of CEOs
receiving such compensations are men: women account for only 5 percent of Fortune 500 CEOs (Fortune,
2014), and black, Asian and Latino CEOs account for 1 percent, 2 percent and 2 percent, respectively
(Diversity, Inc., n.d.).

e Almost all (95 percent) of the highest-paid workers are offered employer health coverage (BLS, 2014), 90
percent are offered retirement benefits (BLS, 2014), and 90 percent have paid sick leave (BLS, 2014).

e According to Fortune's "100 Best Companies to Work For in 2012" survey, almost one-third of
companies offered on-site child care, 14 percent paid their employees’ health coverage premiums in full and
almost one-quarter (25 percent) offered paid sabbaticals. Other perks included: nap pods, coupons for
Christmas, volleyball courts, foreign language courses, etc. (Fortune, 2012).

e Among professional and managerial women and men in the UK and the US, almost three quarters (70%) of
men and more than half (55%) of women have access to flexible start and finish times and about three-
quarters of those who have access to this type of flexible working make use of it. In addition to providing
stronger sense of balance and job satisfaction, flexible working arrangements were linked to career
advancement. One-third of those who used flexible working arrangements have had two or more promotions
over the past five years in contrast to 24 percent of those who did not. (Wichert, 2014).

e Anyincome above $117,000 per year is not taxed by Social Security (this limit is adjusted annually) (Social
Security Administration, 2014). In 2012, there were 894 individuals (annual income is estimated to be more
than $21 million) who made $117,000 in two days (Financial Juneteenth, 2014).

e In 2012, homeowners who made more than $100,000/year received 77 percent of US mortgage interest
deduction benefits (CBPP, 2013). In 2004, for households making above $250,000/year, the average tax
savings from mortgage interest deductions was $5,459, whereas for low-income households (making less
than $40,000/year), it was $91 (Poterba & Sinai, 2008).

e |n 2010, the top 0.1 percent paid taxes at a rate of 26 percent; in 1960, they would have paid a tax rate of 51
percent. In 2008, the 400 highest-income households (all of whom made over $110 million) paid on average
18 percent of their incomes in federal income taxes, down from the 30 percent they would have paid in 1995
(National Economic Council, 2012).

e In 2011, the richest 1 percent of households received an average tax cut of $66,384, in contrast to the
average $107 received by the poorest 20 percent of households (National Priorities Project and Citizens for
Tax Justice, n.d.).

e Of individuals who made more than $115,000/year, almost one-third (30%) benefited from deductions on
state and local taxes and 15 percent benefitted from mortgage rates (National Priorities Project, 2014).

e In 2010, the top 20 percent income group received 10 percent of public benefits (e.g., Social Security,
Medicare/Medicaid, SNAP, EITC, unemployment insurance), and in 2011 they received 66 percent of tax-
expenditure benefits (i.e., tax breaks such as deductions, credits, write-offs, etc.) (CBPP, 2012).
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